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If waged employees today do practi-
cally all real work, then the capitalist
has no role other than collecting divi-
dends, living the high life, and gam-
bling on the Stock Exchange. The big
banks, all of which are now kept afloat
with our tax money, and most of which
are now majority state-owned, are still
paying massive “bonuses” to their top
people.

You might think that after their record
losses there would be no “performance”
bonuses for bank bosses at the moment.
Yet the top people at the Royal Bank of
Scotland, majority Government-owned,
decided to pay themselves close to £1
billion in bonuses — £1 billion of our tax
money which was handed to RBS to keep
the bank open.

Merrill Lynch, Goldman Sachs, Morgan
Stanley and Dresdner-Kleinwort, all of
whom are getting huge government
handouts, announced £6.4 billion in bo-
nuses.

Well, maybe these financial wizards de-
serve it because of their amazing exper-
tise? Or maybe not. When four top bank
bosses were asked by a committee of
MPs on February 10th about their bank-
ing qualifications, the MPs found that
“the answer in every case was 'nil”’

There is a very real recession and the big
question is who should pay. Should it be
those who run the system in their own
class interests? Or should it be those who
have no say at all in big economic deci-
sions? Should it be millionaires or work-
ing people?
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There’s Plenty of Cash
For theRich

Most of us have never
even been inside a com-
pany boardroom or Min-
ister's office; let alone
made decisions about
closing factories, axing
jobs, giving a low tax
regime to the extremely
rich or turning a blind
eye to dodgy banking.
But we are told we share

the responsibility and
must “share the pain’, so
that the rich can remain
rich. It's nonsense.

Employers want to drive
down wages and spend
even less on public ser-
vices in order to protect
profits. The Confedera-
tion of British Industry has threatened
that the ‘overwhelming majority’ of its
members will freeze wages this year.

We are not powerless. We do have the
power to put a halt to the employers’ of-
fensive. If most of us strike together what
can they do but make concessions? As
the songwriter and union organiser Joe
Hill said :

“If the workers take a notion, they can
stop all speeding trains;

Every ship upon the ocean, they can tie

with mighty chains;

Every wheel in the creation, every mine
and every mill,

Fleets and armies of the nation, will at
their command stand still.”

A good start will be putting more life into
our unions on the job. The workplace is
key because that is where we have the
possibility to move beyond protest and
start effectively resisting. It cant be done
for us, but - together — working people
are more than capable of doing it for our-
selves.

Mayday | Anarchist Bookfair
Visteon | G20 | Gas Giveaway

Anarchist News & Analysis
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Long-term Rossport campaigner, Sean
Mallory, gives his views on the give
away of Ireland’s natural resources and
the recession.

While the Irish economy was built on a
construction boom and massive inward
investment, it seemed to go unnoticed
that, by our governments own February
2009 estimate, there is €315bn worth of
oil and gas deposits all along our western
seaboard. At the same time, the govern-
ment tells us that it has no money to pay
for cervical cancer tests and the construc-
tion of specialised multiple sclerosis units,
amongst other vital services.

Everyone has heard of Ireland’s gas and
oil. From time to time, the vicious treat-
ment by the State of the communities in
North Mayo trying to stop Shell destroy-
ing their area makes national news. What
is often neglected is who owns the gas
and oil.

A series of multinationals known as the
“super-majors” own these resources.
Shell, Statoil, Marathon and Esso have
been given blocks of offshore areas to
explore by the State. Whatever they find,
they keep and write all costs, including
exploration, off against tax whilst the
Irish Government claims nothing.

So, how did we get to this situation? Well
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it is simple, Shell and the other corpora-
tions did business lIrish-style. It seems
they greased the palms of the usual sus-
pects. The exploration companies got
their most favourable terms from Ray
Burke in 1987 and Bertie Ahern in 1992.

The opposition were no better. Labour
and Fine Gael were in Government after
the 1987 and 1992 deals but didn't over-
turn them. The so-called “clean” party,
the Greens, are currently in power with
those who have given away our natural
resources.

The fact the government won't move on
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Government Gives Away €315 billion!

the overly generous deals that the oil and
gas companies enjoy gives lie to their
“share the pain”rhetoric. The track record
of the political parties in the Dail, both
in government and in opposition, shows
that they have no intention of making
the rich and powerful elites pay. Instead,
the government is bleeding us dry to get
4 billion while it lets exploration compa-
nies walk away with €315b. We are the
only ones who are carrying the burden,
while they are continuing as normal.

Sean Mallory
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Iranian trade unionists & the women'’s
rights movement.
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alling
fo the

Faraway
Crowds

At the beginning of April, the G20
group of major world economies met
in London. Media attention focused as
much on the confrontation between
police and demonstrators outside
the conference as on what was going
on between the suits inside. The Lon-
don police were their usual charmless
selves and even managed to kill an
uninvolved man, lan Tomlinson, on his
way home from work.

Despite the hype from the media and po-
lice, the actual fracas on the streets was
relatively minor. That the media spent
more time on this shows the total lack
of expectation that the conference itself
would deliver anything of significance.
But who were the attendees, what was it
supposed to be trying to do and why did
no-one expect it to deliver?

The G20 was informally put together
in the aftermath of the 1998 Asian Fi-
nancial crisis and formalised five years
later. It consists of the G7, the old “West”
(USA, UK, Canada, France, Germany and
Italy) plus Japan, combined with 13 other
economies from Asia and the rest of the
emerging world. Whereas in the after-
math of the 1998 crisis it was very much
the G7 laying down the law to the Asian
and other G20 countries, ten years on,
this relationship has, if not reversed, radi-
cally changed.

The G20 is now the G7 plus all the main
countries they owe money to - the other
members being China, Australia, India,
South Korea, Indonesia, Argentina, Brazil,
Mexico, Russia, Turkey, South Africa and
Saudi Arabia, plus the EU. Collectively,
the G20 economies comprise 85% of
global GNP, 80% of world trade (includ-
ing EU intra-trade) and two-thirds of the
world population.

The reason for the meeting in London
was the current financial crisis and what
to do about it. The reason that no-one
really expected it to achieve anything
significant is because, although the G7
is now no longer in a position to dictate
terms to China and the rest, neither are
they yet powerful enough to tell the USA
how to clean up its act. So, despite all the
spin about how much of workers and
taxpayers money the governments are
going to spend to bail out their friends
in the banks, no-one is surprised that the
result is a stalemate.

Whatever the changes in the move from
the G7 to the G20, one thing stays the
same, Ireland is still not invited. This is not
the first time in history that a meeting to
decide the economic fate of Irish work-
ers has been held in London without our
having any say in the matter. But it is sym-
bolic of what's wrong with the way the
world is being run, from the days of the
British empire, through the USA-led G7,
to the new East-West G20.

We are excluded from having any say not
because we are members of something
that is too small, the Irish nation, but be-
cause we are members of something too
big, all the ordinary people all around the
world who don't have a say in the run-
ning of the world economy.

We can't be allowed to have a say, so
long as the priority for the system and
the political and business elites is fur-
thering their own power and profits at
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our expense. Until
that problem is solved,
no group of governments, un-
answerable to their own people,
whether elected or not, can stop the
crises happening again and again.

Red & Black Revolution

The latest issue of the WSM
magazine looks at the crisis and
sets out to explain why it hap-
pened and what we can expect
next. Other articles look at how
anarchists organise in Ireland,
feminism in the Muslim world,
science and complex systems,
and profiles of some of the
women who played a huge role
in the Industrial Workers of the
World.

€1/ £1 from WSM members or
P.O. Box 1528, Dublin 8.

ialism Today
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Taking Direct Action

Visteon Workers Occupy

The Visteon occupations show that we
are far from apathetic when it comes
to defending our jobs, wages and stan-
dard of living. Workers began occupying
the Finaghy plant on March 31st, after
administrators announced the loss of
around 600 jobs at Visteon/Ford plants at
Belfast, Basildon and Enfield in England.
Davy McMurray, from the Unite trade
union, said the way the job cuts were an-
nounced was “brutal"Workers were given
six minutes notice of their sackings, be-
ing treated like mere commodities to be
bought and sold, then discarded by our
bosses when necessary.

They are angry that Visteon, which has
been bankrolled by our Executive, have
failed to honour redundancy terms
agreed by its previous owner Ford, from
which Visteon separated in 2000. Despite
formal independence, Ford still accounts
for about 80% of its business.

The result has meant people who have
been working at the plant for 30 years
could be receiving only £9,000 in redun-
dancy payments, with most getting less

than that. These job losses, as well as oth-
ers at Bombardier and FG Wilson, further
decimate the manufacturing and textile
industries. Bosses are using the economic
recession to re-locate to countries which
offer cheaper wages and conditions.

Visteon workers are demanding that the
factory re-opens and previously agreed
redundancy conditions are honoured.
In a display of working class solidarity
and resistance, workers have picketed
Ford showrooms and held pickets out-
side their former bosses’ houses. Protests
have also spread to other Visteon plants
in England and Ford workers have said
they will refuse to handle any car compo-
nent parts from South Africa, which will
replace those formerly made in Finaghy

Direct action such as strikes, go-slows,
civil disobedience and occupations are
the most effective means in defending
our interests, rather than leaving things
to politicians and trade union bureau-
crats who offer us nothing but disem-
powerment, betrayal and broken prom-
ises, which results in a pervading sense of
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powerlessness.

Direct action teaches us to control our
own struggles, while building a culture
of resistance that links with other work-
ers in struggle. Solidarity and mutual
aid find real expression and as our con-
fidence grows so too does our ability to
change the world.

Capitalism is permanent crisis. We need
socialism and we need real democracy,
not the present charade where we can
choose some of our rulers, but may not
choose to do without rulers. A real de-
mocracy where everyone affected by
a decision can have their say in making
that decision. A democracy of co-operat-
ing workplace and community councils.
A society where production is to satisfy
needs, not to make profits for a privileged
few. Anarchism.

Anarchists
Take Over
Liberty Hall

Around 1,000 people attended the
4th annual Dublin Anarchist Bookfair
in March for a day of meetings, films,
debates and - of course - lots of books.
One of the organisers, Colette O'Reilly,
felt the “growing interest in anarchist
politics is reflected in the larger atten-
dence and bigger book sales than last
year”.

The first bookfair in 2006 took place in a
south inner city community hall, for the
following two years it moved to a big-
ger venue at the social club of the INTO
union. This year saw another move to the
even bigger Liberty Hall, headquarters of
the SIPTU union. In the centenary year of
the union founded by Larkin & Connolly

it was a particularly appropriate location.

Guest speakers included Ashanti Alston,
a former member of the Black Panther
Party & Black Liberation Army who gave
a talk that was both entertaining and in-
spirational about his experiences and the
lessons he draws from them. Authori-
tarian leadership and a militarist culture
were two of the things he said must be
avoided in future struggles for liberty.

Other speakers included the historian
Martha Acklesberg, Nidal Saadeh, a leftist
Palestinian activist from Bethlehem, for-
mer CPSU President Denis Keane, Dan

Finn from the Irish Socialist Network,

and Julien Brophy from the student

Free Education for Everyone cam-
paign. The meetings were recorded,
and some were videoed, so you can
listen and watch at www.wsm.ie.

Find out more. Check out wwwwsm.ie

Informacje i artykuly w jezku polskim dostepne na stronie www.wsm.ie/polska
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Young Fine Gael just can’t get away from
their Blueshirt roots. Trinity College YFG
vice-chair, Thomas Broe, has called for ev-
eryone between the ages 18-25 who has
been unemployed for a year to be con-
scripted into the army.

Among the novel ways of spending the
extra taxes taken from PAYE workers was
using the Government jet to take Minis-
ters to a rugby match in Limerick. The jet
costs €7,890 an hour. 25 of the 83 jour-
neys taken since October were to and
from destinations within Ireland, even
though Ministers also get free cars and
drivers.

The cost of flying Tanaiste Mary Coughlan
and Defence Minister Willie O'Dea to Tex-
as on the government jet for their point-
less meeting with Dell boss Michael Dell
last December has been confirmed to be
more than €164,000, even though the
cost per person on a scheduled service
would have been less that €1,000.

More than $3 trillion worldwide has been
given to banks and big business from
government funds. This represents the
largest shift of wealth from working class
taxpayers to the rich in world history.
What is a Trillion? It's a thousand billion
or a million million. One million seconds
is 11 days. One billion seconds is 31 years
and one trillion seconds is 31,546 years.
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A friendly and respectful online discus-
sion board for anarchists of all stripes
and those just interested in seeing
what anarchists think.
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all five continents.
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Thinking About Anarchism:

What Can A Strike Achieve?

People often pose the question, what can
a strike achieve? The WSM policy on trade
unions states the following: “What is anar-
chism? When we get down to basics, it is
workers collectively running a free society.
Instead of taking orders from the boss and
serving his/her mad rush for profit at any
cost, it is about working together for the
common good.

This doesn’t mean that strikers set out with
clear anarchist goals in mind. They don't.
But collective action is the only way to win a
strike - so the logic of the workers’ position:
collective action in production, collective ac-
tion in struggle; takes us in an anarchist direc-
tion. And once in struggle peoples’ideas can
change.They gain confidence, a sense of their
ability to take control of their own lives.

This is why many workers who go on strike
with faith in the “impartiality” of the police or
with sexist ideas (to give but two examples)
can find these ideas challenged by their ex-
perience in struggle ... It is only the self-ac-
tivity of masses of workers that is capable of
mounting an effective challenge to the boss-
es and their state”

Thus, for a worker to join a trade union means
recognising, to at least some degree, that he
or she has different interests from their boss.
Unionised workers understand that they have
to organise along class lines in order to de-
fend or further their interests. We argue that
this organisation should take the form of di-
rect action in response to exploitation in the
workplace and strikes are a perfect example
of this.

When workers strike, it demonstrates work-
ing class self-help, without having to rely
on others, be it politicians or the industrial
relations organs of the state. It is a lesson in
the benefits of working co-operatively to try

and achieve an aim and
builds confidence within
our class. So, while our
trade unions may be
imperfect in a number
of ways, activity within
them is educational as
well as necessary.

Fundamentally, anar-
chists believe in demo-
cratic control of all facets
of our lives, including
our workplaces. While
a strike will generally
have limited goals, we
ultimately aspire to mov-
ing beyond limited de-
mands to taking over,
or self-management, of
the workplace. Strikes
are therefore important
in developing the confi-
dence and skills required
to co-operatively make
decisions and then carry
them out.

Self-management allows
for the input of all work-
ersand thus a wide range
of skills and experiences,
as opposed to the work-
place under capitalism
where decision-making
powers are monopolised
by the few, and used in their own interests.
Ultimately, workers’ control of the workplace
will also allow for the development of work-
ers abilities through their participation in the
decision-making process.

They will learn about and gain an under-
standing of the various processes in their
workplace, rather than simply focusing on

>> Visteon Workers have already been offered an im-
proved redundancy deal through their occupation.

their, frequently monotonous, rote tasks as
is required in a hierarchically organised work
environment. Taking collective action, like
striking, is a vital part of the process.

Vincent O’'Malley

Anarc

April saw Workers Solidarity Movement
members from around the country meet
for their twice-yearly conference. As the
WSM has a much fuller concept of democ-
racy, it organises itself quite differently to
the way Fianna Fail, Sinn Fein, the DUP or
Labour do. The conference is open to ev-
ery member and every member can put a
motion for consideration. Decisions are
made by majority vote. As well as setting
out policy, the conference also elects offi-
cers and discusses how to put our policies
into action in our day-to-day political ac-
tivity.

Of course, not all decisions can wait until the
next conference, so each branch sends two
delegates to a monthly Delegate Council
(DC) to set policy between conferences and
co-ordinate between branches. An agendais
circulated in advance, so that members can
discuss the pros and cons of suggestions. A
branch can vote on a motion and have their
delegates bring those votes to the DC, e.g. 9
for and 7 against. Sometimes a branch will
give their delegate a ‘flexible mandate’to de-
cide which way to vote after hearing the de-
bate at DC.

>> Bookstall at the Anarchist Bookfair

When we need to make a really quick deci-
sion about something where we have no
existing policy, we have an Interim Decisions
Committee made up of one elected member
from each branch.

hism & the WSM

So that every member can always know
what’s going on, minutes of all meetings and
records of all decisions are posted on our in-
ternal website, where members can also en-
gage in political discussion and debate.

The most important body in the WSM is the
local branch where members meet (weekly
or fortnightly) to discuss political matters and
organise the work of the organisation. This
is where power lies in the WSM, we have no
time for domineering leaders or all-powerful
committees. In a small way we hope that how
we organise ourselves gives some indication
of what anarchists mean by real democracy.

If you like the idea of a socialist and free-
dom-loving society you can do your bit. Get
in touch and find out more about the WSM,
we have members throughout the country
and are happy to meet up with you. Take a
bundle of 20 (or more) copies of this paper
to give to friends, work colleagues or to put
through neighbours’letterboxes. Readers are
already doing it in Belfast, Cork, Derry, Dublin,
Greystones, Letterkenny, Sligo, Galway, Bray,
Bushmills and Limerick. Just drop a note to
our address or email wsm_ireland@yahoo.
com.



UCC Censors
Pro-Choice

Students

Any excuse will do for the University Col-
lege Cork “Societies Guild” in order to
suppress the freedom of speech of pro-
choice students.

First it was that “a society already exists
which caters for debate in the area of abor-
tion and choice” That society being the
clearly anti-choice “Prolife” society — who
have no interest in debate on the issue.

Well-funded by conservative christian

groups, in Ireland and abroad, the actions
of this group are the very reason that UCC
students felt the urgent need to provide an-
other side, a pro-choice side, to the debate.
The anti-choice idea of debate is expensive
billboards against stem cell research and
parading around campus with glossy post-
ers of foetuses, labelling anyone who dis-
agrees with them as “murderers”.

Second it was due to the “flaws in the con-
stitution”. A surprising conclusion given
that the draft constitution written by the
pro-choice students was based on a tem-
plate provided by the Societies Guild them-
selves!

When the pro-choice students were told
that a more broadly-defined society, that
took into account issues such as women'’s
health and reproductive rights, would be
accepted, they did as they were asked. In-

stead of acceptance the response they re-
ceived was that a number of other societies
dealt with these issues!

None of the listed societies, whether they
be debating societies, anti-choice or health
promotion societies are interested in pro-
moting the cause of a woman’s right to
choose and her reproductive rights, week
in, week out. It is this need that inspired
100’s of UCC students to sign petitions for
the right to organise on campus.

But it hasn’t been just petitions - the pro-
choice UCC students have been meeting
weekly to discuss their plans, share their
knowledge and skills and invite guest
speakers to talk about pro-choice activism.
They have held information stalls and com-
municated with the media, on campus and
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across Cork, even appearing in
the national press.

With exams around the corner, the battle
has subsided for this year. But those UCC
students, including a number of Cork WSM
members, who have been meeting and or-
ganising weekly over the past year, are not
going away.

They will return re-energised in September
and this time won't be taking ‘No’ for an
answer. The message that it is a woman'’s
right to choose will not be stifled in UCC
— whether the students who organise are
recognised or not.

Alan O Murchain

Why We Celebrate on Mayday

The struggle against capitalism and authority is
constant but each year on May Day the labour
movement takes time out to celebrate its history
and achievements. Rather than dwell on the hard-
ships of struggle we take to the streets and remem-
ber what it is we are aiming for - the emancipation
of our class. Climbing a mountain means paying
close attention to the ground you walk but it’s im-
portant to look up now and again in order to focus
on exactly where it is you're headed.

May Day'’s association with class struggle stems from
the trade union movement in the nineteenth century
which fought for an eight hour working day. Their de-
mands remained unheeded and direct action was then
seen as the most effective way of creating change.
Workers and unions set a date of May 1st 1886 on which
workers would create the eight hour day themselves.

On this day an estimated half a million people took
to the streets across America. In Chicago, where anar-
chists were the strongest organised force among work-
ers, violent incidents involving police and strikers led to
a crackdown on the labour movement by state forces.
Eight well-known anarchists of the time were arrested
and prosecuted as part of a campaign of terror aimed
at crushing the strike movement.

Their subsequent trial closed with State Attorney Grin-
nell’s speech: “Law is on trial. Anarchy is on trial. These
men have been selected, picked out by the Grand Jury,
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and indicted because they were leaders. There are no
more guilty than the thousands who follow them. Gen-
tlemen of the jury; convict these men, make examples
of them, hang them and you save our institutions, our
society.” Four of these men, Parsons, Engel, Spies and
Fischer, were hanged, while another man, Lingg, com-
mitted suicide in his cell and the three other men sen-
tenced to lengthy jail terms.

May Day has since become a tradition of celebration of
how far we have come in the struggle for democracy
and freedom, a symbol of resistance, of people power
and direct action. Every year, workers globally gather
to celebrate the social and economic achievements our
struggle has gained so far. One of the largest May Days
in Ireland in recent years was in 2004, When an EU sum-
mit in Dublin clashed with our annual holiday. A week-
end of activities was organised celebrating May Day
and opposing the capitalist agenda of the summit.

May Day today poses the question - why should we
continue to celebrate? Well, we should never forget our
history or the potential we have to take control back
of our lives. Here in Ireland, the labour movement has
forced the bosses and the state to give many conces-
sions around workplace conditions and basic social
needs. We are well capable of defending these gains
and of going on to win much more.

P. O’'Connell

The Spirit Level by
Richard Wilkinson

and Kate Pickett
(Allen Lane) £20.00 / €23.65

This book sets out to show that un-
equal societies are bad for everyone in
them. It does this by collating decades
of research in the areas of health, crime,
trust, mental health, obesity, education,
teenage pregnancy and social mobility,
all of which demonstrate statistically
the connection between social inequal-
ity and social problems. The authors
explain that, in hierarchical societies
that are unequal in wealth and status,
our social class affects all aspects of our
lives. From an Irish perspective, one of
the most interesting points they make
may be about the connection between
inequality, levels of trust in society and

corruption.

The authors, one of whom is an anthro-
pologist, argue that research now proves
that, for most of human history, we lived in
fairly egalitarian societies that were based
on values of cooperation and fairness. It is
the unequal class-based societies in which
we now live that are abnormal for us.

It's not surprising then that the more un-
equal the society we live in, the more
anxiety and depression we suffer from. We
even comfort eat more, the more unequal
the community we live in is! The book de-
bunks the myths that social problems are
caused by ‘bad people; ‘culture; or lack of
morals. Those notions have been overtak-
en by research in the real world. The great
contribution this book makes is in giving all
of us access to research that can help us to
understand the real roots of our problems,
and therefore solve them.

The book also makes the connection be-

tween equality and freedom that was once
commonly understood. It suggests that
the miserable failure of the authoritarian
communist states such as Russia led people
to believe that equality wasn't compatible
with freedom.

The authors remind us that there was a rea-
son why the French revolutionaries called
for 3 things, ‘Liberte, Egalite and Fraternite’
The Spirit Level now provides the hard evi-
dence that freedom for all of us to achieve
our full potential is only possible in societ-
ies based on egalitarian values.

Where the book fails is in its proposed solu-
tions. The logical conclusion of all of their
evidence is that an egalitarian society is the
one that we humans thrive best in. This is,
naturally, what anarchists have consistently
argued. The authors propose employee-
owned and controlled enterprises as a so-
lution.

This is another word for the workers’ control

which anarchists demand. However, the
authors are not prepared to challenge the
core issue of eliminating hierarchy itself.
They presume that workers will still be pre-
pared to have a CEO who earns many times
what they do. They would like to merely re-
duce inequality. This is a laudable aim, but
once we understand that something is so
detrimental to us, why does it make sense
to keep any of it?

They don't argue that a little crime is a good
thing, or that a little poverty is healthy, or
that a bit of inequality is good for us, so why
the timidity of the solutions? This book is a
good first step and provides hard facts for
those who instinctively know that some-
thing is not right in our society. But if we
want lasting solutions then we're going to
need a little more imagination than the au-
thors are prepared to provide.

Lucy Parsons



